
 
What are your qualifications that make you a strong candidate for delegate?  
 
I am honored to be considered for NASP’s Delegate Assembly and have the opportunity to serve as a 
liaison with the state of Utah. I am a longtime NASP member and have a good understanding of the role 
of the state delegate in promoting communication and collaboration between NASP’s Leadership 
Assembly, state leadership, and NASP members. My background includes experience as a licensed school 
psychologist and licensed psychologist practitioner, school psychology faculty member and researcher, 
coordinator of school psychology internship training, and state association leader. These experiences have 
provided me with both a state and national perspective on the preservice and inservice needs of school 
psychologists, the evolving role of school psychologists in the schools and other settings, and how school 
psychology personnel shortages are impacting effective service delivery. I currently work at one of Utah’s 
larger LEAs as part of a team that is focused on district-wide implementation of a Multi-Tiered System of 
Supports (MTSS) model and also provide field supervision as an adjunct faculty member for the 
University of Utah’s school psychology program. Additionally, I have served on the Executive Board of 
the Utah Association of School Psychologists (UASP) for over 10 years, including as President, 
Recording Secretary, and Corresponding Secretary. These leadership roles have provided me with unique 
opportunities to collaborate with state and national leaders, advocate for and address the needs of school 
psychologists and school psychologists in training, and integrate both state and national priorities.  
 
What are the most pressing issues in the profession and how would you use your strengths to 
address these issues as a member of the NASP Leadership Assembly? 
 
I have a good understanding of the issues and challenges facing the school psychology profession as a 
result of my varied professional experiences. Two issues that are of primary importance in Utah are the 
shortage of school psychologists and the role of school psychologists as mental and behavioral health 
specialists in the schools. Utah, like many Western Region states, is facing a shortage of school 
psychologists, which has impacted all areas of the state. It is imperative that the national dialogue around 
this key issue continue in order to generate viable solutions for states that are impacted by the shortage. A 
related issue is the growing need for school psychologists to function as behavioral and mental health 
specialists in the schools to address the increasing mental health needs of student populations. As the 
NASP Practice Model highlights, school psychologists are uniquely trained to provide necessary 
behavioral and mental health services through their expertise in multiple domains, including data-based 
decision making and interventions that foster children’s social-emotional development. Ongoing 
advocacy at both the national and state levels is needed to help promote school psychologists’ expanding 
role in preventive and responsive service delivery and systems change in order to ensure that students’ 
mental health needs are adequately addressed in the schools. 
 
In summary, I believe my past and present professional experiences have afforded me a unique 
combination of perspectives, skills, and capabilities that will allow me be an effective member of NASP’s 
Delegate Assembly and address the issues currently impacting the profession of school psychology. 


